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Level of Intensity of Therapeutic Support for Recognition/reinforcement 
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Concrete, and/or visual reinforcement is attached to specific evidence 

and provided an average of every five minutes. Concrete 

reinforcement is supported with a verbal mention about a specific 

aspect of the current routine. Reinforcement is also  based on unique 

routines that are created in "real time" to address unexpected 

problems. Reinforcement is fluid, given in quantities that match the 

challenge and validate the student perception. Reinforcement follows 

behavior improvement almost immediately. Reinforcement is flexible 

because it is provided for the most relevant behavior as determined by 

staff. Reinforcement is fluid and continuous and open-ended in that 

there is no maximum that can be earned and no time period it is 

limited to. Students are tangibly reinforced throughout the task, not 

just at the end. Tangible reinforcement (e.g., credits) are visually 

displayed for easy student and staff reference. Reinforcement is 

provided for explicitly defined expected behaviors. Reinforcement is 

provided for contributions to the community. Reinforcement is 

provided for exhibiting classroom and community values. 

Recognition is provided for behavior that exemplifies positive 

character. Students are always aware of how close they are to the goal 

and how close they are to the standards and this is adjusted moment-

by-moment. Privileges and preferred activities are provided 

contingently with at least three opportunities per day to reconcile 

reinforcement totals. A credit bank is used to work toward long term 

goals. A community credit bank is used to allow students to 

contribute to group goals. Goal attainment is celebrated by the class. 

Nearby model behavior is reinforced. Effort and improvement is 

reinforced and standards of behavior are set for each student 

individually. Students are given an immediate chance to make 

improvements and receive reinforcement for the changes. Staff 

identity authentic moments of being impressed with students. 

Students are recognized for their strengths and unique abilities. 
 

 

Concrete, and/or visual reinforcement is attached to specific 

evidence and provided an average of every eight minutes. 

Concrete reinforcement is supported with a verbal mention about 

a specific aspect of the current routine. Reinforcement is also  

based on unique routines that are created in "real time" to address 

unexpected problems. Reinforcement is fluid, given in quantities 

that match the challenge and validate the student perception. 

Reinforcement follows behavior improvement after a slight delay. 

Reinforcement is flexible because it is provided for the most 

relevant behavior as determined by staff. Reinforcement is fluid 

and continuous and open-ended in that there is no maximum that 

can be earned and no time period it is limited to. Students are 

tangibly reinforced periodically throughout the task, not just at the 

end. Tangible reinforcement (e.g., credits) are visually displayed 

for easy student and staff reference. Reinforcement is provided for 

explicitly defined expected behaviors. Reinforcement is provided 

for contributions to the community. Reinforcement is provided for 

exhibiting classroom and community values. Recognition is 

provided for behavior that exemplifies positive character. Students 

are always aware of how close they are to the goal and how close 

they are to the standards and this is adjusted periodically. 

Privileges and preferred activities are provided contingently with 

at least two opportunities per day to reconcile reinforcement 

totals. A credit bank is used to work toward long term goals. A 

community credit bank is used to allow students to contribute to 

group goals. Goal attainment is celebrated by the class. Nearby 

model behavior is reinforced. Effort and improvement is 

reinforced and standards of behavior are set for each student 

individually. Staff identity authentic moments of being impressed 

with students. Students are recognized for their strengths and 

unique abilities. 
 
 
 


